TATA anunigd1a | COC Newsletter

atiunAara a6
I3avn1saanIunNIsandulunarnIzaaassdadu uiaunani1sui rdan1ssutavaiauarn1ssusay

1 % % [ v a P 5 [ 1 a 1 [ %3 [ [ % v o Y Y e d 1 14 a a 1 5 a @ | e
AAN1g11? TCoC Q‘LI‘LILE@‘IJﬁLI’J']ﬂN 2567 LﬂUQHUWLﬁHLWEMQUEHLﬂﬁﬂ’]ﬂLLM\‘lﬂ’]iLQ@NQ@ﬂ\‘ﬁ‘JGLMN LASNAUARIUITY nLaﬂ%ﬂm‘iﬂnﬂL'a'flwmLuunu"luuun"luﬁmmmmsmamumsmmauuuuazmimamum'a‘vm'a‘Mﬂa‘f'a‘ﬂ"ﬁu LA

ulainanisliusanissuaasadnnazn1ssusas Wnuiauntnaulasunsunuas
wlaunaidrAnylasunisnuniukaslsuilge delsseruanenssunIsusENua: nssunIsIanms il laayds idseniatdsaumelAassanussuaainivn Wadui 1 nsngian 2565 laun

1) WlaunanisAamuNIsARAULY WazN1TABANUNISNA3AAas5UTY (Anti-Bribery and Anti-Corruption Policy)
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A Special issue of Issue December 2024

Anti-Bribery and Anti-Corruption Providing or Receiving Gift and Hospitality Policy

The December 2024 TCoC newsletter is a special issue to welcome the New Year celebration and give gifts. Let's emphasize the Anti-Bribery and Anti-Corruption Policy and the Providing or
Receiving Gifts and Hospitality Policy for all of you.

Key policies reviewed and revision, which the Chairman of The Board of Directors and President & CEO approved for enforcement under the Tata Code of Conduct on 15t July 2022, are as follows:

1) Anti-Bribery and Anti-Corruption Policy
Still insists on the “Zero Tolerance” practice and will not tolerate any form of corruption decisively. Any person who violates this policy will lead to disciplinary action in accordance with
applicable procedures, including termination of employment in case of employees of the Group and the termination of any business relationship with the Company in the case of third parties.

Besides that, the Company has a policy to protect and not to demote, punish, or cause any negativity consequence to employees of the Group who turn down the bribery and corruption,
including whistleblowers or complainants even if the action results in loss of business opportunities.

It is the employee’s responsibility to report any violations or potential violations of this Policy through the channels set forth in the Whistleblower Policy, including the TCoC helpline
through KPMG Thailand, which is also a third party.

If anyone willfully ignores or turns a blind eye to any evidence of corruption or bribery within the organization, action shall also be taken against such person. Although such conduct may be
“passive”.

2) Providing or Receiving Gift and Hospitality Policy

There are detailed definitions and practices for refraining from receiving gifts to be clearer as well as giving any gifts or hospitality to any person which will use the Company’s money must not
exceed 3,000 baht/person/opportunity, if more than this must be approved by the President and CEO before proceeding only.

For details of the review and revision of both policies, employees can read them on the Company's website. In addition, it is the responsibility of all company employees to attend training in the said
policies (compulsory courses) and all employees are required to sign a declaration of intent and commitment to comply with Anti-Bribery and Anti-Corruption.

z — Ethics Counselor : Ms. Somjai Jarukitcharoon Wasodnest your cooperation and de notaxind
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Whistleblower Channels: PR
TCoC Helpline : Monday - Friday at 8:30-17:30 hrs. (except Public Holiday) @ TaTA

TATASTEEL (THAILAND)

1-800-292-777 (Toll Free) or 0-2677-2800 N@ GIFT
email : tell@thailand-ethicsline.com “TataSwelmu;;';;z;u
Post: TCoC Helpline Services, P.O. Box 2712 Bangrak Post Office, Bangkok 10500 g

highly appreciates your kind goodwill and generosity.
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