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D. OUR EMPLOYEES - Conflicts of interest

Our employees and executive directors shall always act in the interest of our company and
ensure that any business or personal association including close personal relationships
which they may have, does not create a conflict of interest with their roles and duties in our
company or the operations of our company. Further, our employees and executive
directors shall not engage in any business, relationship or activity, which might conflict
with the interest of our company or our group companies.

Should any actual or potential conflicts of interest arise, the concerned person must
immediately report such conflicts and seek approvals as required by applicable law and
company policy. The competent authority shall revert to the employee within a reasonable
time as defined in our company’s policy, so as to enable the concerned employee to take
necessary action as advised to resolve or avoid the conflict in an expeditious manner.

In the case of all employees other than executive directors, the Chief Executive
Officer/Managing Director shall be the competent authority, who in turn shall report such
cases to the Board of Directors on a quarterly basis. In case of the Chief Executive
Officer/Managing Director and executive directors, the Board of Directors of our company
shall be the competent authority.

Notwithstanding such or any other instance of conflict of interest that exists due to
historical reason, adequate and full disclosure by interested employees shall be made to
our company’s management. At the time of appointment in our company, our employees
and executive directors shall make full disclosure to the competent authority, of any
interest leading to an actual or potential conflict that such persons or their immediate
family (including parents, siblings, spouse, partner, children) or persons with whom they
enjoy close personal relationships, may have in a family business or a company or firm
that is a competitor, supplier, customer or distributor of or has other business dealings
with our company.

If there is a failure to make the required disclosure and our management becomes aware
of an instance of conflict of interest that ought to have been disclosed by an employee or
executive director, our management shall take a serious view of matter and consider
suitable disciplinary action as per the terms of employment. In all such matters, we shall
follow clear and fair disciplinary procedures, respecting the employee’s right to be heard.

Issue January 2025

Examples of Potential Conflicts of Interest

A conflict of interest, actual or potential, arises where, directly or indirectly, an employee or
executive director:

a)

b)

engages in a business, activity or relationship with anyone who is party to a transaction with
our company;

is in a position to derive an improper benefit, personally or for any family member or for any
person in a close personal relationship, by making or influencing decisions relating to any
transaction;

conducts business on behalf of our company or is in a position to influence a decision with
regard to our company’s business with a supplier or customer where a relative of, or a person
in close personalrelationship with, an employee or executive director is a principal officer or
representative, resulting in a personal benefit or a benefit to the relative;

is in a position to influence decisions with regard to award of benefits such as increase in
salary or other remuneration, posting, promotion or recruitment of a relative or a personin
close personal relationship employed in our company or any of our group companies;
undertakes an activity by which the interest of our company or our group companies can be
compromised or defeated;or

does anything by which an independent judgement of our company’s or our group
companies’ best interest cannot be exercised.

Whistleblower Channels :

TCoC Helpline : Monday - Friday at 8:30-17:30 hrs. (except Public Holiday)
1-800-292-777 (Toll Free ) or 0-2677-2800

email : tell@thailand-ethicsline.com

Post: TCoC Helpline Services, P.O. Box 2712 Bangrak Post Office, Bangkok 10500

Ethics Counselor : Ms. Somjai Jarukitcharoon
Tel. : 0-2937-1000 Ext. 3210
email : somjaij@tatasteelthailand.com

Presented by Apex Business Ethics Committee Tata Steel (Thailand) Public Company Limited Group
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