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A special issue of

Anti-Bribery and Anti-Corruption

This special issue is to welcome the upcoming Ethics Months of Tata Steel (Thailand) Group in
July - September 2025. Let's focus and emphasize on the Anti-Bribery and Anti-Corruption for all of you.

The latest update is that the Company is applying for a renewal of membership of the Thai Private Sector
Collective Action Against Corruption (CAC), for which we have been granted membership since 2016 and was
renewed for the first time in 2019, and in 2022. The membership must be renewed by reviewing the Company’s
operations with documentary evidence and propose to CAC for approval.

There are two important policies that have been reviewed, which the Chairman of the Board of Directors and
the President & CEO have approved to announce under the Tata Code of Conduct which effective on April 18,
2025, namely:

1) Anti-Bribery and Anti-Corruption Policy (ABAC Policy)

Still insists on the “Zero Tolerance” practice and will not tolerate any form of corruption decisively. Any
person who violates this policy will lead to disciplinary action in accordance with applicable
procedures, including termination of employment in case of employees of the Group and the termination
of any business relationship with the Company in the case of third parties. Besides that the Company
has a policy to protect and not to demote, punish, or cause any negativity consequence to
employee of the Group who turns down the bribery and corruption, including whistleblowers or
complainants even if the action results in loss of business opportunities.

It is the employee’s responsibility to report any violations or potential violations of this Policy
through the channels set forth in the Whistle Blower Policy, including the TCoC helpline through KPMG
Thailand, which is also a third party.

If anyone wilfully ignores or turns a blind eye to any evidence of corruption or bribery within the
organisation, action shall also be taken against such person. Although such conduct may be “passive”.

2) Providing or Receiving Gift and Hospitality Policy

There are detailed definitions and practices for refraining from receiving gifts to be clearer as well as
giving any gifts or hospitality to any person which will use the Company’s money must not exceed 3,000
baht/person/opportunity, if more than this must be approved by President and CEO before proceeding
only.

For details of the review and revision of both policies above, request employees to read the Company’s
announcements sent via email or from the Company’s website or from bulletin boards in all locations. In
addition, it is the responsibility of all employees of the company to be trained in the mentioned policy
(compulsory course) which will be held by the Company Ethics Months between July - September 2025. After
the training was completed, all employees are required to sign a declaration of intent and commitment to
comply with anti - bribery and anti - corruption. See you in Ethics Months.
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A 0. 2025
Subject: Policies of Anti-Bribe -

Providing or Recelving Gift, and Hospitali
Tata Steel (Thailand) Public Company Limited Group

Tata Steel (Thalland) Public Company Limited Group believes In the conduct of the affakrs of s
constituents in a fair and transparent manner by adopting the highest standards of professionalism,
honesty, integrity, and ethical behavior. Towards this end, the Company has adopted the Tata Code of
Conduct ("the Code®), which lays down the principles and standards that should govemn the actions of the
Company and its personnel,

The Company |s committed to the prevention, deterrence, and detection of fraud, bribery, and all
other corrupt business practices, The Company has become a signatory to *Thal Private Sector Collective
Action against Corruption (CAC) on February 21, 2014 and has been a certified member since January 22,
2016, recertified in August, 2019, and recertified In September, 2022 with the objective to create a coalition
against corruption that will cooperate with the government and business sector, civil soclety, the media,
and international organizations to foster deaner business practices.

The Company has considered and reviewed the Policies of Anti-Bribery and Anti-Corruption,
Including Providing or Recelving GIft and Mospitality currently iImplemented. The Policies set out the
minimum standards to assist Tata Steel (Thailand) Public Company Limited Group and its personnel, The
Company shall have a strict "Zero-Tolerance” approach to any violations and any alleged breach will be
investigated and disdplinary action taken as appropriate. Moreover, the personnel of the Company, in their
business conduct, shall comply with all applicable laws and regulations of Thalland, In letter and In spirit,
Including good corporate governance in all the territories in which they operate.

Details of the reviewed Polidies of Anti-Bribery and Anit-Corruption, Providing or Receiving Gift, and
Hospitality have been reviewed and approved by the Board of Directors meeting no. 135 (1/2025-26) on
April 18, 2025 that all personne! of the Company Group must read, study, attend training as schedule
specified by the Company, and strictly comply with are as per attachment to the announcement,

With effect from April 18, 2025

Please be informed, accordingly.

Dated April 18, 2025
Tata Steel (Thalland) Public Company Limited

Tota Mg or 4 3o

(Tarun Kumar Daga)
President and Chief Executive Officer
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Issue June 2025
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12, Non-Retaliation Poli
The Company will not take any adverse action against anyone for providing truthful information relating
to a violation of law or Company policy. The Company shall not tolerate any retaliation against persons

asking questions or making good faith reports of possible violations of this Policy.

Anyone who retaliates or attempts to retaliate will be disciplined. Any person who believes he or she
has been retaliated against may use the Confidential Reporting System as provided in the Whistle
Blower Policy.

13, Queries and Assistance

Queries and assistance about this Policy can be directed to the Ethics Counsellor.,

Review has been approved by the Board of Directors on April 18, 2025

With Effect from April 18, 2025 onwards,

Tata Steel (Thailand) Public Company Limited

M ﬁ\m K\Awbgao
(Ashish Anupam) . ( Tarun Kumar Daga)

Chairman of the Board of Directors President & CEO

Presented by Apex Business Ethics Committee Tata Steel (Thailand) Public Company Limited Group
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