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TATASTEEL (THAILAND) D. OUR EMPLOYEES - WORKING OUTSIDE EMPLOYMENT WITH US Issue September 2025

Working outside employmemt with us:
Taking employment, accepting a position of
responsibility or running a business outside
employment with our company, in your own time,
with or without remuneration, could interfere with
your ability to work effectively at our company or
create conflicts of interest. Any such activity must
not be with any customer,supplier, distributor or
competitor of our company.

Our employees must notify and seek prior approval
for any such activity as per the “Conflicts of
Interest” clause of this Code and in accordance

with applicable company policies and law.

A x

| am an accountant in the finance department of my company. Due to my artistic skills,

| received an offer to pen cartoons for a children's publication for which | would receive
compensation. | plan to undertake this activity during week-ends. What should | do before
accepting this offer?

Before accepting the offer, you should ascertain whether the company policies and rules require
you to make a disclosure to your supervisor so that the company may determine whether your
undertaking this activity adversely affects our company’s interests. On confirmation from the
company that it does not do so, you would be free to take up the activity. Itis also your duty to bring
1\_ to the attention of the company whenever there is any change in the situation you have disclosed.

Whistleblower Channels :

TCoC Helpline : Monday — Friday at 8:30-17:30 hrs.

(except Public Holiday

1-800-292-777 ( Toll Free ) or 0-2677-2800

email : tell@thailand-ethicsline.com

Post: TCoC Helpline Services, P.O. Box 2712 Bangrak Post Office,
Bangkok 10500

Ethics Counselor : Ms. Somjai Jarukitcharoon
Tel. : 0-2937-1000 Ext. 3210
email : somjaij@tatasteelthailand.com

Presented bv Apex Business Ethics Committee Tata Steel (Thailand) Public Companv Limited Group



