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TATASTEEL (THAILAND) Providing or Receiving Gift and Hospitality Policy Issue November 2025

All employees must not provide any gifts and hospitalities to the superiors, or their families and the superiors must not accept any gifts and
hospitalities of any value from the subordinates. Furthermore, the Company requested for cooperation from all Business Partners to not offer gifts or
hospitalities of any values for New Year, Festive, and any other Traditional occasions in order to build a strong standard of transparency and
business sustainability development.

//,ﬁ Acceptable Conditions
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‘ Gifts are limited to flowers, sweets, any other eatables, calendars, dairy, daily planners, and articles

of office use like stationery, desk accessories, or any souvenirs with the logo of the donor’s
Company. The recipient must grant the gifts to the immediate superior in the level of Department
Manager or above, and deliver them to HR who will consider the utilization of such gifts according to

The Circumstances under which gifts would

be acceptable: | _ the following guidelines:
Gift during New Year Festive, festivals, or other
ceremonial occasions, commensurate with the culture. 1) Sharing gifts, which an employee is permitted to receive with fellow employees, such as gifts of

an edible nature, etc.
2) Using the permitted gifts within the Department in the office, or in the Company’s activities.
3) Bring gifts to be used for drawing lots for employees at the New Year festival held by the

Company or any other festival.
4) Others under appropriate consideration

Actions to be taken k /

( )

All accepted gifts are to be reported to the recipient’'s Department Manager, HR Department, and Ethics Coordinator or Ethics Counselor. This should be done by
disclosing in the Gift Register available at the HR Department stating the description of the gift that has been received, the estimated value of the gift and the

circumstances under which the gift was received, and the particulars of the donor. Such declaration should be submitted within S days of receipt.
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Presented by Apex Business Ethics Committee Tata Steel (Thailand) Public Company Limited Group
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