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— TCoC Newsletter
B SAY NO TO SEXUAL HARASSMENT

At Tata Steel, our legacy is built on trust, integrity, and respect for every individual. These values
define not only what we do, but how we treat one another, every day, in every interaction.

A workplace that is safe, inclusive, and free from sexual harassment is a fundamental right, not an
aspiration. Any form of sexual harassment whether verbal, non-verbal, physical or digital, has no
place in our organisation. Such conduct undermines individual dignity, violates our core values, and
iIs contrary to both our policies and the law. It is important to remember that intent does not justify
impact. Behaviour that is unwelcome or crosses professional boundaries is unacceptable, regardless
of how it is intended.

This year's POSH campaign theme, "Respect Boundaries: Say No to Sexual Harassment," is a call
to action for each one of us. Respecting boundaries applies across our extended workplace
ecosystem, including field assignments, travel, work-related social interactions and all virtual or
digital engagements. Professionalism and respect must consistently guide our conduct.

Let us reaffirm our collective commitment to a culture where respect is non-negotiable, dignity
is protected, and unacceptable behaviour is neither ignored nor tolerated. Together, we will
continue to build a workplace that truly reflects the values we stand for.
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Whistleblower Channels :
TCoC Helpline
Monday — Friday

at 9:00-17:30 hrs.
(except Public Holiday)
1-800-292-777 ( Toll Free)
or 0-2677-2800
email : tell@thailand-
ethicsline.com
Post: TCoC Helpline Services,
P.O. Box 2712 Bangrak Post
Office,
Bangkok 10500
Ethics Counselor: Somjai J.
Tel. : 0-2937-1000 Ext. 3210
email :
somjaij@tatasteelthailand.com
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